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Administration of

The Hatfield (1978) Global Measure of Equity/Inequity

The Walster (1977) Global Measures of Equity/Inequity

And

The Traupmann-Utne-Hatfield (1978) Scale

I. The Hatfield (1978) Global Measure of Equity/Inequity


The most reliable and valid way to calculate Dating and Marital Equity is also the simplest—that is to simply ask men and women directly how fair their relationship is.  In recent years we have utilized The Hatfield (1978) Global Measure of Equity/Inequity exclusively, in our research.

Participants’ Perceptions of Equity/Inequity


Considering what you put into your dating relationship (or marriage) compared to what you get out of it . . . and what your partner puts in compared to what he or she gets out of it, how does your dating relationship (marriage) “stack up?”

+3:  I am getting a much better deal than my partner.

+2:  I am getting a somewhat better deal.

+1:  I am getting a slightly better deal.

0:    We are both getting an equally good or bad deal.

-1:   My partner is getting a slightly better deal.

-2:   My partner is getting a somewhat better deal. 

-3:   My partner is getting a much better deal than I am.


Researchers have utilized more complex techniques, of course.


For information on the reliability and validity of all these scales, see:

Hatfield, E.,  Walster, G. W.,  & Berscheid, E. (l978).  Equity:  Theory and research.  Boston:  Allyn and Bacon. [ISBN:  0-205-05929-5].

Traupmann, J., Peterson, R., Utne, M., & Hatfield, E. (l98l).  Measuring equity in intimate relations.  Applied Psychological Measurement, 5, 467-480.

G. William Walster (1975).  The Walster et al., (1973) Equity formula: A correction.  Representative Research in Social Psychology, 6, 65-67.

II.  The Walster (1977) Global Measures of Equity/Inequity

Participants’ Perceptions of Inputs, Outcomes, and Equity/Inequity

Introduction: Explanation of Concepts

“We’re interested in the give-and-take that goes on in marriage.  We’d like to ask you a few questions about the things you and your partner both put into your marriage . . . and the kinds of things you both get out of it.

Now we know that most people don’t ordinarily keep careful track of exactly what they’re giving and getting from their marriages.  They certainly don’t pull their relationship apart and think about the various aspects of their marriage, one by one.  But in order for us to get some idea of what goes on in marital relationships, we have to ask you and the other people we’re interviewing to spell out some of the give-and-take that naturally occurs.


Let me explain two terms we’re going to be using.  They are contributions to marriage and outcomes from marriage.

Contributions.  These are the personal characteristics and behaviors that people put into their marriages.  Contributions can be positive or negative.  For example, the things that people give in relationships can be very positive—like giving understanding or love.  Or, a person’s contributions to a relationship can be negative—like not helping with the household chores, or being too critical.

Outcomes.  Outcomes are the things people get as a consequence of being married.  Just as with contributions, outcomes can be positive or negative, good or bad.  For example, from your marriage you may get a lot of appreciation for your efforts, a good outcome.  A bad outcome could be that now that you’re married you have less money to spend on things just for you.

It is just these things, contributions and outcomes, that we’ll be talking about for the next few minutes.”

(Imputs A).  All things considered, how would you describe your contributions to your relationship? (Circle the correct response.)

+4:  My contributions are extremely positive.

+3:  My contributions are very positive.

+2:  My contributions are moderately positive.

+1:  My contributions are slightly positive

-1:   My contributions are slightly negative.

-2:   My contributions are moderately negative.

-3:   My contributions are very negative.

-4:   My contributions are extremely negative.

(Inputs B).  All things considered, how would you describe your partner’s contributions to your relationship?

+4:  My partner’s contributions are extremely positive.

+3:  My partner’s contributions are very positive.

+2:  My partner’s contributions are moderately positive.

+1:  My partner’s contributions are slightly positive

-1:   My partner’s contributions are slightly negative.

-2:   My partner’s contributions are moderately negative.

-3:   My partner’s contributions are very negative.

-4:   My partner’s contributions are extremely negative.

(Outcomes A).  All things considered, how would you describe your outcomes from your relationship? (Circle the correct response.)

+4:  My outcomes are extremely positive.

+3:  My outcomes are very positive.

+2:  My outcomes are moderately positive.

+1:  My outcomes are slightly positive

-1:   My outcomes are slightly negative.

-2:   My outcomes are moderately negative.

-3:   My outcomes are very negative.

-4:   My outcomes are extremely negative.

(Outcomes B).  All things considered, how would you describe your partner’s outcomes from your relationship? (Circle the correct response.)

+4:  My partner’s outcomes are extremely positive.

+3:  My partner’s outcomes are very positive.

+2:  My partner’s outcomes are moderately positive.

+1:  My partner’s outcomes are slightly positive

-1:   My partner’s outcomes are slightly negative.

-2:   My partner’s outcomes are moderately negative.

-3:   My partner’s outcomes are very negative.

-4:   My partner’s outcomes are extremely negative.

Calculating Equity/Inequity


Respondents perceptions of the equitableness of their marriages is computed by entering their estimates of IA, IB, OA, and OB into the Equity formula.

(OA - IA)       =      (OB  -  IB)

_____            _______

(/IA/)KA                 (/IB /KB 


The respondents are classified as “Over-benefited” if their relative gains exceed their partners’.  They are classified as “Equitably treated” if their relative gains are equal to their partners’.  They are classified as “Under-benefited” if their relative gains fall short of their partners.’

The Traupmann-Utne-Hatfield (1978) Scale

Participants’ Perceptions of Equity/Inequity

Introduction: Explanation of Concepts

“We’re interested in the give-and-take that goes on in marriage.  We’d like to ask you a few questions about the things you put into your marriage . . . and the kinds of things you get back out of it.

Now we know that most people don’t ordinarily keep careful track of exactly what they’re giving and getting from their marriages.  They certainly don’t pull their relationship apart and think about the various aspects of their marriage, one by one.  But in order for us to get some idea of what goes on in marital relationships, we have to ask you and the other people we’re interviewing to spell out some of the give-and-take that naturally occurs.


Now we’ll look at some of the critical areas in any marriage.  Look over this list.  (Hand respondent list.)  The underlined headings give you a sense of the ground we will cover.  We’d like to ask about you and your partner’s Personal Concerns, your Emotional Concerns, your Day-to-Day Concerns, and a little about the things the two of you feel you gain or lose—simply by being married.  We’d like you to read each item.”


(Each item is read through, aloud if interviewer is used.  After reading each item, Respondent is asked:


Considering what you put into your dating relationship (or marriage) in this area, compared to what you get out of it . . . and what your partner puts in compared to what he or she gets out of it, how does your dating relationship (marriage) “stack up?”

+3:  I am getting a much better deal than my partner.

+2:  I am getting a somewhat better deal.

+1:  I am getting a slightly better deal.

0:    We are both getting an equally good or bad deal.

-1:   My partner is getting a slightly better deal.

-2:   My partner is getting a somewhat better deal. 

-3:   My partner is getting a much better deal than I am.

Areas Involved in the Marital Give and Take

Personal Concerns

Social Grace


1.  Social Grace:  Some people are sociable, friendly, relaxed in social settings.  Others are not.

Intellect


2.  Intelligence:  Some people are intelligent and informed.

Appearance


3.  Physical Attractiveness:  Some people are physically attractive.


4.  Concern for Physical Appearance and Health:  Some people take care of their physical appearance and conditioning, through attention to such things as their clothing, cleanliness, exercise, and good eating habits.

Emotional Concerns

Liking and Loving


5.  Liking:  Some people like their partners and show it.  Others do not.


6.  Love:  Some people feel and express love for their partners.

Understanding and Concern


7.  Understanding and Concern:  Some people know their partner’s personal concerns and emotional needs and respond to them.

Acceptance


8.  Accepting and Encouraging Role Flexibility:  Some people let their partners try out different roles occasionally, for example, letting their partner be a “baby” sometimes, a “mother,” a colleague or a friend, an aggressive as well as a passive lover, and so on.

Appreciation


9.  Expressions of Appreciation:  Some people openly show appreciation for their partner’s contributions to the relationship—they don’t take their partner for granted.

Physical Affection:


10.  Showing Affection:  Some people are openly affectionate—touching, hugging, kissing.

Sex


11.  Sexual Pleasure:  Some people participate in the sexual aspect of a relationship, working to make it mutually satisfying and fulfilling.


12.  Sexual Fidelity:  Some people live up to (are “faithful” to) their agreements about extra-marital relations.

Security/Freedom


13.  Commitment:  Some people commit themselves to their partners and to the future of their relationship together.


14.  Respecting Partner’s Need to be a Free and Independent Person:  Some people allow their partners to develop as an individual in the way that they choose: for example, they allow their partners freedom to go to school or not; to work at the kind of job or career they like; to pursue outside interests; to do things by themselves or with friends; to simply be alone sometimes.

Plans and Goals for the Future


15.  Plans and Goals for the Future: Some people plan for and dream about their future together.

Day-to-Day Concerns

Day-to-Day Maintenance


16. Day-to-Day Maintenance:  Some people contribute time and effort to household responsibilities such as grocery shopping, making dinner, cleaning, and car maintenance.  Others do not.

Finances:


17.  Finances:  Some people contribute income to the couple’s “joint account.”

Sociability


18.  Easy-to-Live-With: Some people are easy to live with on a day-to-day basis; that is, they have a sense of humor, aren’t too moody, don’t get drunk too often, and so on.


19.  Companionship:  Some people are good companions, who suggest interesting activities for both of them to do together, as well as going along with their partner’s ideas about what they might do for fun.


20.  Conversation:  Some people tell partners about their day’s events and what’s on their mind . . . and are also interested in hearing about their partners’ concerns and daily activities.


21.  Fitting in:  Some people are compatible with their partner’s friends and relatives; they like the friends and relatives, and the friends and relatives like them.

Decision Making:


22.  Decision-Making:  Some people take their fair share of the responsibility for making and carrying out of decisions that affect both partners.

Remembering Special Occasions


23. Remembering Special Occasions: Some people are thoughtful about sentimental things, such as remembering birthdays, your anniversary, and other special occasions. 

Opportunities Gained and Lost

Opportunities Gained


24.  Chance to be Married: Marriage gives many people the opportunity to partake of the many life experiences that depend upon being married; for example, the chance to become a parent and even a grandparent, the chance to be included in “married couple” social events, and finally, having someone to count on in old age.

Opportunities Foregone


25.  Opportunities Foregone:  Marriage necessarily requires people to give up certain opportunities . . . in order to be in this relationship.  The opportunities could have been other possible mates, a career, travel, etc.


To calculate a Total Index, the experimenter sums the respondents’ estimates of how Over-benefited, Equitably treated, or Under-benefited they are in each of the 25 areas.


If Es wish to weight the items by importance, they can simply go through the 25 items, one by one, and ask:

How important is this area to you? 

8: Extremely important.

7: Very important

6.  Fairly important

5.  Slightly important

4.  Slightly unimportant

3.  Fairly important

2.  Very unimportant

1.  Extremely unimportant

Then weight item by importance.

   Hatfield, E., Walster, G.W., & Berscheid, E. (l978).  Equity: Theory and 
research.  Boston:  Allyn and Bacon. [ISBN:  0-205-05929-5].

